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Description 

Phenomena such as climate change and related global warming, biodiversity’s decline, and the scarcity of 

nonrenewable resources, have forced our age and political agenda to face the need to ensure sustainable 

development meeting the needs of present society without compromising the future generations’ 

wellbeing. In 2015, the commitment of the 193 ONU member countries to follow this new paradigm 

flowed into the Agenda 2030, an action program that recognizes the close link between human 

wellbeing, the health of natural systems, and the presence of global challenges faced by all countries. The 

Agenda complex architecture is based on 17 Sustainable Development Goals (SDGs) defining the social 

responsibility of signatory countries. Since the 1930s, the economic literature has recognized the duty of 

businesses not only to respond to profit dynamics but also to pursue sustainable development, calling for 

corporate governance, that is, the system through which an organization makes and implements 

decisions to pursue its goals, to be willing to integrate social and environmental considerations into its 

decision-making choices and to account for the impact of its decisions on society and the environment. 

Defining the pillars of sustainable development, the 2030 Agenda touches on several areas that are 

fundamental to ensuring humanity’s and the planet’s wellbeing, including eliminating inequality and 

valuing diversity as an asset. Diversity is one of the main characteristics of social groups, including work 

groups. Since the 1990s, the social and organizational sciences have been interested in valuing it, 

recognizing the organizational benefits derived from its evaluation. This approach led to the birth of 

“diversity management”, a managerial approach pursuing an “active and conscious development of a 

forward-looking, value-oriented strategic and communicative managerial process of accepting 

differences and using some differences and similarities as a potential of the organization, a process that 

creates added value to the enterprise” (Keil et al., 2007). 

Diversity involves all the differences encountered in business today (cultural, ethnic, religious, age, 

gender, psychophysical abilities, or sexual orientation). 
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At least five SDGs (SDG 4, SDG 5, SDG 8, SDG 10, SDG 16) show how Europe has internalized the need to 

manage diversity. Among them, SDG 5 considers a specific category of discrimination: gender inequality. 

It aims to “achieve gender equality and empower all women and girls,” recognizing gender equality in 

political, economic and public life as the necessary basis for a peaceful, prosperous and sustainable 

world. This mission needs the intervention and collaboration of the public and private sectors. 

On the one hand, businesses are called upon to promote the recognition of equal rights, ensure equal 

employment opportunities for women compared to the male component, and invest in empowerment 

programs for women and girls. 

On the other hand, public administration has to act to improve women’s welfare ensuring services that 

protect women’s responsibility and dignity (like socio-educational services for children, the introduction 

of fully paid, meaningful and non-symbolic paternity leave, or a system of ex-post forecasting and 

budgeting that testifies to the effectiveness of policies supporting women’s employment implemented by 

the organization). 

The main goal of the track is to strive for the debate about diversity management to reduce the gender 

gap both in the private and public sector; firstly, analisying how the diversity management strategy can 

contribute to empower women competences, enhance the union of male and women capabilities and 

attitudes in the organization, and support the women careers and their wellness; secondly, observing how 

a gender equity’ strategy impact on the organizations dynamics and performance. 

Sub-track: 

     Diversity management strategies to promote gender equity 

     The role of corporate governance in diversity management 

     Diversity management and non- financial information disclosure 

     The tools of diversity management in public administration 

     Corporate governance in women-owned businesses 

     The impact of diversity management on corporate productivity 

     Gender equity as a strategy for sustainable development 

 

Keywords 

Diversity management, Corporate Governance, Sustainability, Non- financial information disclosure, 

Gender equality, Gender gap, Inclusion 

 

Special Track details published on IFKAD website ››   

Guidelines 

Researchers wishing to contribute are invited to submit an EXTENDED ABSTRACT (in editable MS-Word 

format) of min 500 and max 1000 words by 09 JANUARY 2023, using the submission procedure available 

on the website. The abstract should address theoretical background, research objective, methodology, 

and results in terms of expected contribution to Knowledge Management theory and practice. Authors 

are required to follow the guidelines for both extended abstracts as well as full papers available on IFKAD 

site: www.ifkad.org  

https://www.ifkad.org/special-track/24-2023/
http://www.ifkad.org/
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Important dates 

09 January 2023              Extended Abstract submission deadline 

31 January 2023   Acceptance notification to authors 

06 March 2023                   Early-Bird registration cut off    

10 April 2023                   Full paper submission deadline 

13 May 2023                    Registration deadline 

07-09 June 2023       Conference sessions 

For further information 

For any information related to the event, please see the event website at www.ifkad.org or contact the 

conference manager at info@ifkad.org 

http://www.ifkad.org/

